




















SIEP 9

EMPLOYMENT STANDARDS

Ensure you know your requirements as an
employer. Employers must provide a safe and
healthy work environment for employees.

Employment Standards
www.saskatchewan.ca/business/

employment-standards

WorkSafe Saskatchewan
www.worksafesask.ca/

REMIT PAYROLL DEDUCTIONS

Employers are responsible for:

@® Deducting, on behalf of Canada Revenue
Agency: Canada Pension Plan (CPP)
contributions; Employment Insurance (El)
premiums; and Income Tax from employee

salaries, wages, or any other type of income.

® Contributing an employer’s portion of CPP
and El for all of their employees.

Visit the Canada Revenue Agency (CRA) website
to set up a Payroll Program Account with your
Business Number to remit these deductions
monthly.

WWWw.canada.ca

STEP 10

Plan to stay up to date with industry
developments:

PY Attend business seminars, webinars, and
workshops.

PY Follow social media pages and join
e-newsletters.

PY Join your local Chamber of Commerce or
Business Association to network with other
business owners.

REGISTER WITH THE WORKERS
COMPENSATION BOARD

HIRE EMPLOYEES

Workers Compensation is an injury and disability

insurance for workers and employers. It is paid
by employers. You must register for Workers

Compensation from the moment you have your

first employee, whether you are paying wages
or not. Self-employed individuals can also get
personal coverage.

www.wcbsask.com
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\\ // You will need your
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KEEP LEARNING, STAY INFORMED, AND
BUILD YOUR BUSINESS NETWORK

DID YOU KNOW?

Community Futures is here
for your business journey
from start to finish. Our door
= is always open. Ask us about
free business resources.

www.cfsask.ca
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